
 

 

 

 
 
 

 
Modern Slavery and Human Trafficking Statement 

 
Introduction 
Modern slavery encompasses slavery, servitude, human trafficking and forced labour. Shaw 
healthcare is absolutely committed to preventing all forms of modern slavery in its corporate 
activities, and to ensuring that its supply chains take action to prevent it. We are committed to 
implementing and enforcing effective systems and controls to ensure modern slavery is not taking 
place anywhere in our own business or in any of our supply chains.  
 
Our Statement 
This statement is made on behalf of the board and sets out Shaw healthcare Group’s actions to 
understand all potential modern slavery risks related to its business and to put in place steps that 
are aimed at ensuring that there is no slavery or human trafficking in its own business and its 
supply chains. This statement relates to actions and activities during the financial year 1 April 
2015 to 31 March 2016. 
 
Our Business 
We provide a spectrum of services from comprehensive care packages through to low level 
support in the community for older people and adults with physical, sensory or mental health 
support needs. We employ over 4,600 people to provide care to over 3,000 individuals in 
registered care homes, hospitals, supported living arrangements, retirement schemes and 
domiciliary care settings. As a significant provider of care services in the UK, we recognise our 
responsibility to take a robust approach to slavery and human trafficking. 
 
Our Supply Chains 
Shaw healthcare procures a wide range of goods and services via a diverse and varied supply 
chain, including: 
• Property related services (construction and maintenance) 
• Facilities management services including catering supplies 
• Communications and IT equipment services 
• Temporary/Agency staff 
• Recruitment agencies in the UK and overseas 
• Various professional services 
• Office equipment and supplies 
• Utilities 
Shaw healthcare will:  
• Make suppliers and service providers aware that we promote the requirements of the legislation 
• Consider modern slavery factors when making procurement decisions 
• Develop awareness of modern slavery issues 
• Encourage suppliers and contractors to take their own action and understand their obligations 
to eradicate modern slavery within their business. 
 
 
 

Shaw healthcare Health and Safety Policy - Statement of Intent

As Chief Executive of Shaw healthcare I recognise and accept my responsibilities for ensuring, so far 
as is reasonably possible, the health, safety and welfare of employees and Service Users; and that a 
further duty extends to other persons who may be affected by our acts or omissions. Therefore the 
organisation will take steps to ensure compliance with all the relevant statutory provisions and good 
practice requirements. 

Our statement of general policy is to: 
•  Ensure that all our employees work together with a positive commitment to develop and 

implement best health and safety practice throughout all our operations for the benefit of our 
customers and staff.

•  Provide adequate financial resources and organisational arrangements to support the development 
of best health and safety practices integrated into our general business activity. 

•  Provide all employees with suitable information, instruction, supervision and training so their work 
is carried out safely and competently.

•  Ensure that every employee is aware that they must support the successful implementation of 
health and safety arrangements.

•  Ensure our employee’s place of work is safe without risks to health, has adequate welfare 
arrangements and means of access and egress.

•  Provide sufficient occupational health arrangements including workplace wellbeing service.

•  Actively consult with employees on matters affecting their health and safety and involve them 
with the planning, measuring and reviewing of the organisation’s health and safety performance.

•  Ensure adequate co-operation, communication and co-ordination with other employers, and their 
employees, where they share a workplace or services.

•  Provide adequate preventative and protective systems for hazard identification, risk assessment 
and risk control – including the risk escalation via the risk register process.

•  Prevent accidents and cases of work-related ill health where possible and have sufficient reactive 
systems to address areas of concern.

•  Provide and maintain plant, equipment and machinery and ensure safe handling and storage of 
hazardous substances.

•  Ensure that procedures to deal with serious and imminent danger are sufficient, robust, and are 
appropriately monitored and reviewed.

•  Monitor, audit and regularly review this policy and measure safety performance to enable 
continual improvement.
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